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Agenda Related Items - M ting of July 7, 2016 
Supplemental Packet Date: July 7, 2016 

Supplemental Information: 

Any agenda related public documents received and distributed to a majority of the City Council after the Agen

da Packet is printed are included in Supplemental Packets. Supplemental Packets are produced as needed, 

typically a minimum of two-one available on the Thursday preceding the City Council meeting and the sec

ond on Tuesday at the meeting. The Thursday Supplemental Packet is available for public inspection in the 

City Clerk Department, 2100 E. Thousand Oaks Boulevard, during normal business hours (main location pur

suant to the Brown Act, G.C. 54957.5(2) Both the Thursday and Tuesday Supplemental Packets are available 

for public review at the City Council meeting in the City Council Chambers, 2100 E. Thousand Oaks Boule

vard. 

Americans with Disabilities Act (ADA): 

In compliance with the ADA, if you need special assistance to participate in this meeting or other services in 

conjunction with this meeting, please contact the City Clerk Department at (805) 449-2151 . Assisted listening 

devices are available at this meeting. Ask City Clerk staff if you desire to use this device. Upon request, the 

agenda and documents in this agenda packet, can be made available in appropriate alternative formats to 

persons with a disability. Notification at least 48 hours prior to the meeting or time when services are needed 

will assist City staff in assuring reasonable arrangements can be made to provide accessibility to the meeting 

or service. 



Janis Daly - surprise TOCC Mtg today 7th @ 6 PM Mitnick's head on the chopping block? 

[ - - ---========-=================:...__ ----=---=- -=------ --

From: Iqbal Quidwai <i.quidwai@gmail.com> 
To: Joel Price <jprice@toaks.org> 
Date: 7/7/2016 9:05 AM 
Subject: surprise TOCC Mtg today 7th@ 6 PM Mitnick's head on the chopping block? 
Cc: Tracy Noonan <tnoonan@toaks.org>, Rob McCoy <rmccoy@toaks.org>, CityCler. .. 

Mayor Price, 
You did what you told me you would do; I thought this would be done in few 
months when scheduled. 
Why it cannot wait till next Tues? 
Why can't the open parts including announcements be done in public on 
Camera. 
You have the Board Room available; You think you can avoid the public 
spotlight, but you really cannot. 
It is the 4oth Anniversary of Watergate. A 3rd rate burglary that brought down a 
President. 
As I have stated Scott did not commit a Cardenal sin; worst is to use his 
influence to sell banners to special interests. 
Unlike the School district which has played musical chairs with the Supe, we 
have had one leadership. 
Many of the cities defects are due to YOUR WEAK LEADERSHIP (Council). 
Please do not play with us by suppressing the announcement and take the 
minimal action confidentially not talking to the press as the law says. 

http://www.toaks.org/government/agendas minutes/agendas/city council.asp 

Newbury Park CA 91320-1821 USA I.quidwai at gmail.com 

https: //www.youtube.com/user /iquidwai/videos 

https://www.cctoaks.com 

https://www.facebook.com/iguidwai 

http: //www.cctoaks.com/ 
Twitter: Nick Quidwai@cctoaks 
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Janis Daly - surprise TOCC Mtg today 7th @6 PM Mitnick's head on the cho1111ing block? 
======='" ········-·-···-·-"""""""""'''~~=== 

From: Iqbal Quidwai <i .quidwai@gmail com> 
To: America786 Yahoogroup <americamyhome786@yahoogroups com> 
Date: 717/2016 9:50 AM 
Subject: surprise TOCC Mtg today 7th@ 6 PM Mitnick's head on the chopping block? 

Friends, please read: 

Mayor Price, 
You did what you told me you would do; I thought this would be done in few months when scheduled. 
Why it cannot wait till next Tues? 
Why can't the open parts including announcements be done in public on Camera. 
You have the Board Room available; You think you can avoid the public spotlight, but you really cannot. 
It is the 4oth Anniversary of Watergate. A 3rd rate burglary that brought down a President. 

: -:.'!:::;;:.:.'!::= "".';.••,•::;~',','• 

As I have stated Scott did not commit a Cardenal sin; worst is to use his influence to sell banners to special interests. 
Unlike the School district which has played musical chairs with the Supe, we have had one leadership. 
Many of the cities defects are due to YOUR WEAK LEADERSHIP (Council). 
Please do not play with us by suppressing the announcement and take the minimal action confidentially not talking to the press as the 
law says. 

http.;.Lilv w.toaks.org/ g,overnmenl/agendas minutes/a gendas /city counciLasp 

Pair seen @Venice sidewalk hillary & Trump 

g,_~]s ~.!1!.Q.\'.i~) made with Magistg: My July 6th,_~016 Al Adam campaign @ Islamic holiday 

'fill!l.!rl\) cle3r the '.av for mixed _111ll!J islru:..incn: l.IJ!llllS!ld t\rnm .Juli; 8 1 • Moellng n!!l! l tue.s u th 

yet another closed session CM head on chopping block? Or just more gobbly gook? 

ll:J.lw.IQ..A!;Ql:n_all BlIT CYUSD July z 16 gun Con1roI.abortjon debate continues Obama defended 

~Y.IJllllliillU-~ challengers so for ed Jones?? 

Ull m-Orllaodo• lll!bbi ll;)ni Gicl s.illi.lcr.J 'hll.ll.f.i l'.iLl'rru11..lliJli~~ID'.ilM!.liY~''..L.L01i~TI!ANil!.ru&t 

Check out the movie I made with Magisto: My .July 1st. 2016 

lilimillilli!!n .. 21.G=ral Zia -Assassination of Muhammad Zia-ul-Haq 

The manVJ1h~~aj_man I Vagabond Ahmad Farooqui 

The historical roots of lslamist le ·o ·~atahBY TAREK FATAH TORONTO SUN Julys 16 

V •ntum u\ 11 11v SI t: ifr· d.!."Jll.t~lJtndNI on s:usmclon nf ~ten li ng drugs frorn li.nst Vallcyslutign yr Siar.Julys 1fi 

Angie Sjmpson - Candidate for Conejo Valley School Board 

forwn to explore drug use I www.toacorn.com I Thousand Oaks Acorn 

Ladjes and genllemen you have a candidate! Twee t by Kyle Jorrey on Twitter 
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WORLOPOSTIJ.N. Rights Boss Calls Bombing Near Saudi l lstl.Y.MQ!!Sllill..MAl.i.afk.!ln '!l.lllll'.1.LWruu!DSl< on the religion iL•eif." •lfllllinl!.~~lilU..RF.SSln !hi< uh" !n prnvid1 

~.QjJy an explosion si!e in M~Saudi Arabia Monday July4,_~016.The U.N . ..lrunwu:i.i;l:!ls chief on Tuesday c'!)kd a suicide bombing ouJW!tl~et Mohammad's Mos\ 

of Med 

Secrets of Rothschild Family Fortune +Ssoo Trillion CDocumen!arvl - YouTube 

!lliln Cl!Juon-lmundh1g co1u;erynth..: grwm nccldeotallv hcln I~J..l1ct:J1ll l l al~o!i~wZJ.bl~ 

Mllilim 1••omn11 r~vo:tl.s nllnak n11cl strl(}:§!:nrchlng by Chicago co!)": ·nw ul t inm t~ hhrrnr' .hm• o 16 

Saudi Arabia: Explosions near Medina and Oa!if mosques July 4. i6 

Suicide al tackers lalll)_ill.3..§!rikesill~oo 

Parents outragaj~Hooters sponsors Cub Scout camp. sends over Hoo~ 

MillQk~Bomb: The Real_Afm . ..Qflfil.S_Wl!..Beplace !he Saud Fa!Jl.i!Y.fil.1fill!~Jl! 

Twitter @cctoaks 

NICK ®uidwcri 

Newbury Park CA 91320-1821 USA I quidwai a~ 

h 11 ps://www .racebook.com/iq uidwa i 

http: //wwyy .cctoaks.comL 
Twitter: Nick Quidwai@cctoaks 

file:///C:/Users/ccjdaly/AppData/Local/Temp/XPgrpwise/577E2D66CT0%20MAINCTOB ... 71712016 



CityCierk - 7th today closed session impt addendum Scott's contract attached 

From: 
To: 
Date: 
Subject: 

Iqbal Quidwai <i.quidwai@gmail.com> 
Joel Price <jprice@toaks.org>, CityClerk <cityclerk@toaks.org> 
71712016 4:39 PM 
7th today closed session impt addendum Scott's contract attached 

Page 1 of 1 

Cc: Rob McCoy <rmccoy@toaks.org>, <albertcadam@gmail.com>, Editor The 
Acom ... 

Attachments: citymgrcontract121305 scott mitnick.pdf 

it is a shame that CMs are so weak, rubber stamps that contract is HIDDEN & 
the ugly raises perks are put on the consent (Not my consent) 
PLEASE PROVIDE THIS & THE UPDATES @ THE MEETING TONITE: meet 
Board Room for coverage! 

NICK @rrbal ®uidwai 

Newbury Park CA 91320-1821 USA I.quidwai at gmail.com 

https: //www.youtube.com/user /iquidwai/videos 

https: //www.cctoaks.com 

https://www.facebook.com/iguidwai 

http://www.cctoaks.com/ 
Twitter: Nick Quidwai@cctoaks 
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M E M 0 R A N D u M 
City of Thousand Oaks • Thousand Oaks, California 

Human Resources Department 

TO: City Council 

FROM: Connie Hickman, Human Resources Director 

DATE: December 13, 2005 

SUBJECT: City Manager Employment Resolution 

RECOMMENDATION: 

Aclopt Resolution: Confirming Scott Mitnick's appointment as City Manager, and approving 

the Employment Contract. 

FINANCIAL IMPACT: 

Not applicable. The position currently is budgeted. 

BACKGROUND: 

At City Council meeting of November 15, 2005, Mr. Mitnick was formally appointed (3-1) to 
the position of Thousand Oaks City Manager, subject to ratification of his employment 
agreement. 

DlSCUSSION/ANAL YSIS: 

The attached Contract addresses compensation issues for the City Manager, as approved 
by Cit~· Council on November 15, 2005. 

COUNCIL GOAL COMPLIANCE: 

Meets Council Goal A: Provide municipal government leadership which is open and 
responsive to residents, and is characterized by ethical behavior, stability, confidence in the 
future, and cooperative interaction among civic leaders, residents, business 
representatives, and City staff, while recognizing and re~pecting legitimate differences of 
opinion on critical issues facing the City. 

HRD 700-20 ch H:\COMMON\$taffReports\MitnickE111pioyContractdoc 



RESOLUTION NO. 

A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF THOUSAND OAKS APPOINTING CITY 
MANAGER, APPROVING COMPENSATION, AND 
EMPLOYMENT AGREEMENT FOR CITY MANA.GER 

WHEREAS, Section 2-1.202 of the Thousand Oaks Municipal Code 
provides that the City Manager shall be appointed by the City Council and serve 
at the pleasure of the Council; and 

WHEREAS, Section 2~ 1.206 of the Thousand Oaks Municipal Code 
provides that the City Manager shall receive such compensation as determined 
by the City Council and fixed by Resolution. 

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of 
Thousand Oaks as follows: 

Section 1: Council confirms its appointment of November 15, 2005 of Scott 
Mitnick as City Manager. 

Section 2: The attached Employment Agreement is approved for personal 
services of the City Manager and the compensation package set 
forth in the attached Ernployment Agreement is hereby approved. 

PASSED AND ADOPTED 

ATTEST: 

Claudia 8ill~de la Pena, Mayor 
City of Thousand Oaks, California 

------------~~ 
Nancy Dillon, City Clerk 

APPROVED AS TO FORM: 

Ctvu [?[f),a/'n__J_- -
Am:~ttorney 

\_) 

HR0:700-'l01City lhlnaQer Comp Re$o 
CA0:500-1 O!A!hatlj)/MltoickCMReso/.sbh 



EMPLOYMENT AGREEMENT BETWEEN 
CITY OF THOUSAND OAKS 

ANO 
CfTY MANAGER 

THIS EMPLOYMENT AGREEMENT is made 1his __ day cf December, 

2005, betl.'11een Scott Mitnick and City of Thousand Oaks, hereinafter, referred to 

as "CITY." 

RECITALS 

A. City desires to employ services of Scott Mitnick as the City Manager of 

City. 

B. City desires to establish certain conditions of employment, provide certain 

compensation and benefits, and set working conditions _ for such 

employment, which was au1horized by Thousand Oaks City Council. 

C. Scott Mitnick desires to accept such employment on terms as set forth 

herein. 

AGREEMENT 

The parties agree as follows: 

Section 1: Dµties; Exclusive Employment 

City agrees to employ Scott Mitnick (hereinafter "City Manager") to 

perform the duties and functions specified in: 1) Thousand Oaks Municipal Code 

(including authority to interview, hire, and dismiss employees, and to direct City 

workforce); 2) Certain City resolution~; 3) Current City job specification; and, 4) 

Such other legally permissible duties and functions as City Council may from 

time to time hereafter assign. 

City Manager agrees that he will at all times be employed exclusively by 

City to perform all duties and obligations required either expressly or implicitly by 

this Agreement, and may no1 be employed in any other capacity while employed 

by City. City Manager shall focus his professional time, ability, and attention to 

City business during time in whi~h this Agreement is in force. 

City Manager s_hal! not engage in any other business duties or pursuits 

wh~tsoever or, directly or indirectly, render any .services of a business, 

commercial, or professional nature to any other person or organization, whether 

CM0;700-1 OIMitriic;:kCMEmpioyAgmt 1 
CAO:SOO-~ 0/AlbattolMftnic,'(,CM~rnpli;lyAg;nt!sbh 



compensation or other¥1ise, without prior consent of City Council. 
Notwitl1standing the foregoing, the expenditure of reasonable amounts of time 
not in conflict with Ciiy's needs and interests for educational, charitable, 
community, and professional activities shall not be deemed a breach of this 
Agreement and shall not require prior consent. 

Section 2: At-Will Employee Status 

This Agreement shall become effective on the date first written abo·,;e_ 
Inasmuch as City Manager serves at the w\11 of City Council, there is no term to 
this Agreement. The Agreement shall remain in force and effect unless or until 
terminated, as provided in Section 3. 

Clty Manager serves as an 11at will" employee (as defined in California 
Labor Code Section 2922), seiving at the pleasure of City Council, and nothing in 
this Agreement shall require cause for removal 1 or prevent, limit. or otherwise 
interfere with the right of City Council to terminate the services of City Manager at 
any time, subject only to the provisions set forth in Section 3 {A) and 3 (B) of this 
Agreement. In addition, nothing in this Agreement shall prevent. limit, or 
otherwise interfere with the right of City Manager to resign at any time from his 
position with City, subject only to the provision set forth in Section 3 {C) of this 
Agreement.· 

Section 3: Termination and Severance Pay 

A. City Council may terminate services of City Manager at any 1ime 
with a written notice to City Manager, and date of such termination shall be the 
date set forth in that notice. If City Manager is terminated for any of the following 
reasons, City shall have no obligation to pay any severance pay as provided for 
in this Agreement i.} insubordination, dishonesty, misappropriation of public 
funds, or falsifying City records; ii.) conviction of any misdemeanor concerning 
an act amounting to improper conduct as City Manager or involving moral 
turpitude, or iii.) conviction of a felony. In the event City Manager is terminated 
by City Council during such time that he ls willing and able to perform the duties 
under this Agreement, City agrees at Council's discretion to provide City 
Manager the following: 

1. Three hundred sixty~five (365) days' advanced written notice 
of said termination; or, 

2. A cash payment equal to l:v11eJve (12) months' aggregate 
salary pursuant to Government Code Sections 53260-53264. Said ca.sh 
payment may be pa.id, at the option of C!ty Manager, in: 

CM0:70Q-10/Mitnic:.kCMEmployAgmt 2 
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(a) A lump sum upon date of termination; 
(b) A lump sum on January 1 of the year following 

terrni nation; 
(c) Continued pay under the City1s normal payroll cycle 

over a twelve month period; or, 
(d) Any combination of the above three options as 

directed by City Manager. 

8, In the event that City, at any time during the period in which this 

Agreement is in force, reduces the salary or other financial ber.efits cf City 

Manager in a greater percentage than applicable to an across-the-board 

reduction for executive management employees of City, or in the event City 

refuses to cure, following a fifteen (15) day written notice to cure from City 

Manager, its wrongful non-compliance with any provision benefiting City Manager 

. herein, or City Manager resigns following a suggestion, whether informal or 

formal, by City Council that he resign, then City Manager may, at his option, be 

deemed "terminated" at the date of such reduction, request to resign, or City 

Council's refusal to comply within the fifteen (15) day notice period. Being 

deemed "terminated" as described in this paragraph triggers the right to 

severance pay set forth at Section 3 (A) (2) above. 

C. In the event City Manager voluntarily resigns his position with City, 

he shall provide City at least thirty (30) days' written notice in advance, unless 

the parties otherwise agree, and such an event shall not be deemed a 

termination triggering the rights to and payments described in Section 3 (A) and 

(8) above. 

Section 4: Salary 

City agrees to pay City Manager for his services rendered pursuant hereto 

an initial base annual salary of One hundred ninety-five thousand, one hundred 

thirty-five dollars ($195, 135.00) effective December 3, 2005, payable in the 

normal payroll installments at the same time as .other executive management 

employees of City are paid. City Council shall review· City Manager's salary 

annualty as part of his periormance evaluation, as explained in Section 5. 

City Council shall annually review City Manager's salary range and 

benefits, with any incrnase(s) to be made to such extent as City Councii may 

determine desirable. lncrease(s) provided to other executive management 

employees shall be taken into consideration i;iy City Council during this review 

period. 

Section 5: Performance Evaluation 

City Council shall annually review and evaluate the performance a.nd 

compensation of City Manager. Said review and evaluation shall be in 

CM0;700-1 OIMi!.nid.<CME:nployAgrnt 3 
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accordance with specific criteria provided by Council after consultation •,Nith City 
Manager. Further, City will provide City rv'lanager with a summary of the 
performance findings of City Councii and provide an adequate opportunity for 
City Manager to discuss that evaluation with City Council in closed session. An 
initial performance evaluation under this Agreement shall be conducted in July 
2006 and annually thereafter. 

Section 6: Hours of Work 

It is recognized that City Manager must devote a great deal of time ou1side 
the normal office hours to the business of City, and to that end City Manager may 
take leave as he deems appropriate during normal office hours. During any such 
leave, City Manager may designate an "Acting City Manager" to oversee 
operations of City in his absence, in compliance with Section 2-1.205 of 
Thousand Oaks Municipal Code. 

Section 7: Benefit.s 

Benefits provided to City Manager via this Agreement are addressed in 
Exhibit A. 

Section 8: Professional Development 

A. Ctty hereby agrees to budget for and pay the professional dues and 
subscriptions on behalf of City Manager which are adequately necessary for City 
Manager's continuation and full participation in na1ional, state, rf'._gional, or local 
associations and organizations necessary and desirable for City' Manager's 
continued professional participation, growth, and advancement, and/or for the 
good of City. Furthermore, City shall budget and pay for the professional dues 
and ·subscriptions to such additional organizations or publications as approved by 
City Council. 

B. City also hereby agrees to budget and pay for travel and City's 
normal per diem or subsistence expenses of City Manager for professional and 
official travel, meetings, and occasions necessary to continue the professional 
development of City Manager and to adequately pursue official and other 
functions of City, including but not limited to the International City/County 
Management Association, National league of Cities, Le~ue of California Cities. 
and such other national, state, regional and local governmental and profess1onal 
groups and committees which City and/or City Manager serves as a member. 

C. City also agrees to budget and to pay for the travel and City's 
nom1al per diem or subsistence expenses of City Manager for multi-day courses, 
institutes, training, and seminars that are necessary for professional development 
and for the good of City, as detennined by City· Manager. 

CMO:l00-1 O/MftnickCMEmployA!)ir,j 4 
CA0:500-1 O/Alb<ino/MitllickCMErnployA~ml/sbh 



Section 9: Non-lnterlerence with Administrative Service 

City Councif and City Manager acknowledge City's long-standing support 
of the Council-Manager Form of Government. As a result and as provided for in 
TOMC Section 2-1.208, City Council shall respect City Manager's administrative 
authority to faithfully implement City Council's direction. Tmvard this end, neither 
City Council nor any Councilmember(s) shall interfere with the execution by City 
Manager of his powers and duties, or order, dlrectly or indirectly, or in the 
appointment by City Manager, or by any of the Department Heads ln the 
administrative service of City of any person to any office or employment, or 
hislher removal therefrom. Except for the City Attorney and for the purpose of 
inquiry, City Council and individual Councilmember(s) shall deal with City 
employees solely through City Manager, and neither City Council nor any 
Individual Councilmember(s} shall give orders to any subordinate of City 
Manager, eithel' publicly or privately. City Manager shall take his orders and 
instructions from City Council onty when it is sitting in a lawfully held meeting. 

Section 10: Bonding 

City shall bear the full cost of any fidelity or other bonds required of City 
Manager under any law or ordinance. 

Section 11: Other Terms and Conditions of Employment 

All provisions of Crty's rules and regufations relating to retirement and 
pension system contributions, holidays, and other fringe benefits as they now 
exist or hereafter may be amended, also shall apply to City Manager as they 
would to other executive management employees of City in addition to said 
bene'fits enumerated specifically for the benefit of City Manager except as herein 
provided. 

Section 12: Notices 

Notices pursuant to this ,a,greement shall be given by deposit of such in 
the custody of the United States Postal Service, postage prepaid and addressed 
to City Manager at. his home address , or to : 

Thousand Oaks City Council 
cio City AUorney 
2100 E. Thousand Oaks Boulevard 
Thousand Oaks, CA 91362 

Alternatively, notices required pursuant to this Agreement may be 
personally served in the same manner as is applicable to civil judicial practice. 
Notice shall be deemed given as of the date of personal service or as of the date 

GMC:700-iO/MitnlckCMEmplcyAgml 5 
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of deposit of stich written notice in the course of transmission in the United 
States Postal SerJice. 

Section 13; Relinquishment of Claims 

By e11tering into this Agreement, City Manager relinquishes, waives, and 
releases his rights to any and aH claims to his former position as Interim City 

Manager or Assistant City Manager, and to any further salar/, merit pay, or 
salary increase as Interim City Manager or Assistant City Manager. 
Notwithstanding Exhibit A, Section 6, he retains use of Annual Leave 
(vacation/misc.) accrual on City books from former position(s). 

Section 14: General Provisions 

A. All of City Manager's writings, reports, and other documentation 
generated as part of his day-to-day duties during his employment with City is the 

property of City. 

B. This Agreement is for professional services that are personal to 
City, and the Agreement is not assignable by City Manager. 

C. The provisions of this Agreement shall be construed as a whole 
according to its common meaning or purpose of providing a public benefit and 
not strictly for or against any party. It shall be construed consistent with the 
provisions hereof, in order to achieve the objectives and purposes of the parties . 

Wherever required by the context, the singular shall include the plural and vice 
versa, and the masculine gender shall include the feminine or neutral genders or 
vlce versa. 

D. T!1is Agreement and the rights and obligations of the parties shall 
be governed and interpreted in accordance with the laws of the Stale of 
California. 

E. The text herein shall c0nsUtute the entire Agreement bet'ltveen the 
parties and supersedes any otl"ler agreements, either oral or in writing, between 

the parties hereto with respect to rendering these services, compensation 
matters, or benefits. Any modifica!ions of this Agreement shall be effective only i'f 
it !s in writing and signed by both parties. 

F. This Agreement shall inure to the benefit of the heirs at law and 
e>~ecutor(s) of City Manager. 

G. The captions or headings in this Agreement are for convenience 
only and in no way define, limit, or describe the scope or intent of any provisiori 
or section of tllis. Agreement. 

GMO: 700" 1 OiMrtni<..-kC!li\Emp!::iyAgmt 
CAQ:5Q0-'10/AlbanolMitn1ckCM8nployAgmt/sDtJ 



H. If any provision, or any portion thereof, contained in this Agreement 

is held unconstitutional, invalid, or unenforceable by a Court, the remainder of 

this Agreement, or portion thereof, shall be deemed severable, shall not be 

affected, and shall remain in full force and effect. 

I. Each party of this Agreement acknowledges that no 
representations, inducements, promises, or agreements, oral or othetwise, have 
been made by any party, or anyone acting on behalf of any party, which is not 
embodied herein, and that no other agreement, statement, or promise not 
contained in this Agreement shall be valid or binding on either party. 

J. The parties acknowledge and agree that the tenns and provisions 
of this Agreement have been negotiated and discussed between the parties, and 

this Agreement reflects their mutual agreement with respect to the subject matter 

of this Agreement. Because of the nature of such negotiations and discussions, 
it would be inappropriate to deem any party to be the drafter of this Agreement. 
Therefore, no presumption for or against validity or as to any interpretation 
hereof, based upon the identity of the drafter, shall be applicable in interpreting or 
enforcing this Agreement 

IN WITNESS WHEREOF, the pa.rties have executed this Agreement as of 
the date first set forth above. 

CITY COUNCIL: 

Claudia Bill-de la Pena, Mayor 

ATTEST: 

Nancy A. Dillon, City Clerk 

CM0;700-1 O/Mitn\clcCM Ernp!oy,.:\gmt 
CA0:50C-10l.6,it>ano/Mi1nickCMEmployAgmVstih 

CfTY MANAGER: 

APPROVED AS TO FORM: 

Amy ~lb o,"City Attomey 
\ J 
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EXHIBIT A 

CITY OF THOUSAND OAKS 
CITY MANAGER BENEFITS 
(As of November 15, 2005) 

Benefits will be provided as follows: 

1. DentalNislon/Medical lnsurance: . City wm make required premium 
payments for City Manager and his eligible dependents for insurance policies for 

dental, vision, and medical benefits. City Manager may choose any of the health 
plans offered by City. 

2. Retirement: City agrees to pay seven percent (7%) of City Manager's 
employee PERS retirement contribution, in addition to the normal employer 
conttibution. City will report as compensation to PERS the seven percent (7%) 

City~paid-member contribution. This benefit is known as the Employer Paid 
Member Contribution (EPMC). If, at any time, other executive management 
employees of City receive a larger percentage of City-paid employee retirement 

contribution, then this amount paid by City on behalf of City Manager shall be 

increased accordingly. Final compensation for PERS purposes is based on the 

employee's average monthly pay rate for the highest twelve (12) months of 
employment. City contracts for the fourth level of 1959 Survivor Benefits. City 
provides a PERS retirement benefit using the 2% at 55 formula. If City Manager 
concurrently terminates his employment with City at same time as retiring from 
PERS 1 he shall be entitled to City-paid post-retirement medical insurance 
benefits. 

3, Deferred Compensapon: Effective December 3, 2005, each pay period 
Crty agrees to pay an amount equal to fifteen (15) percent of City Manager's 
current salary into applicable City Internal Revenue Code Section 401A and/or 
Section 457 deferred compensation plan(s). City Manager is also eligible to 
voluntarily participate in City's 457 deferred compensation plan and Retiree 
Health Savings plan. 

4. Lif~ insurance: During the duration of his employment as City Manager, 
City shall provide City Manager with a term Hfe insurance policy equal to an 

amount twice his annual salary, with a minimum amount of Three hundred, fifty 

thousand dollars ($350,000.00), with a separa1e Two Hundred Fifty Thousand 

Dollars ($250,000.00) travel fife provision. 

5. borig~Term Disablllty: City shall provide long.term disability income 
insurance plan that provides sixty-six and two.thirds percent (66 2/3%) of 
monthly salary once the e!igibllity requirement is met (thirty [30] day waiting 
period) . Terms of the policy shall be pursuant to provisions of City's insurance 
plan. 
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6, Annual Leave. Holidays, .aind Bereavement leaye=. City Manager shall 

retain A_nnual Leave hours accrued through the effective date of tl1is Agreernen1 

in his former position(s) with City. City Manager shall be entitled to accrue, and 

have credited to his personal account on January 1 $l of each year, Annual Leave 

at the -rate of forty (40) days (at an eight {8) hour per day rate) per year with the 

option of cashlng out any unused leave up to eighty (80) days per year. City 

I\A:a nager shall use at least twenty (20) days of said leave per year. The 

maximurn amount he is able to accumu~ate at any time is eighty {80) days. Any 

balance, up to a maximum of eighty (80) days, is due and payable upon 

retiremerit or separation from City. City Manager shall be entitled to Holidays, 

Bereavement Leave, and other leave pay at the same frequency/rate as other 

executive management employees of City. 

7. Automobile or Allowance: City Manager's duties require that he shall 
have th~ unrestricted use, at all times during his employment with City, of a City 
automoQile provided to him by City. Toward this purpose, City shall pay up to 

Thirty Thousand Dollars ($30,000.00) to applicable lenc(ing instih.1tion to pay off 

City Manager's existing car loan and, upon payment, City Manager shall sign title 
of .said car over to City. Thereafter, City shalt be responsible for the .operation, 

maintenance, repair, gasoline, and provision of liability and qther essential 
insurance for said automoblle. Regular replacement of said automobile wlll be 

consistent with City's adopted vehicle replacement policy (as it appl~es to City 

Manager and City Attorney vehicles). City Manager may use said at1tomobile for 
personal use without restriction . 

In lieu of using a Ctty provided automobile, City Manager may elect to 

receive a City-provided monttily automobile allowance in an amount similar to 

that paid by other comparable California cities for their city managers, as agreed 
to by the parties. · 

8. Section 125 Plan: City Manager shall be eligible to enroll in City's 

Section 125 Plan. City shall pay any administrative fee{s) . 

9. Employee Assistance Program: City shail pay for the fuil cost of 
Employee Assistance Program for City Manager and dependents. 

10. Turttpn Reirnburs eme9t and Computer Loan Program: City Manager 

is eligible to partieipate in City's Tuition Reimbursement and Computer Loan 

Programs, as provided to Senior Management Association employees. 

11. Annual ·Physical Examination: City Manager is ei!glb1e for an annual 

physical examination and Cfty will reimburse City Manager any out-of-pocket 

expenses not covered by City's Health Insurance Plan. 

12. Professional Association Membership Dues: City shall pay for City 

Manager's professioria! association dues (such . ZI$ International City/County 
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Management Association and American Society for Public Administration 
memberships). 

13. Employee Discretio·nary Contribution: City agrees to provide Four 
hundred dollars ($400) per year at the employee's discretion for such purposes, 
but not limited to, medical expenses through Section 125 Plan, directly incurred 
ri1edical costs, medical insurance premiums, health club memberships for 
physical and mental wellness, or direct cash disbursement. 
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From: 
To: 
Date: 
Subject: 

Elliot <eblinder1@gmail.com> 
<Cityclerk@toaks.org> 
7/7/2016 5:08 PM 
Scott Mitnick 

Wanting to convey my support for Sott Mitnick. He made a mistake. Please Let him atone. 
Sent from my iPhone 
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